Code of Faculty Ethics for the Faculty of Western Washington University

The Code of Faculty Ethics affirms Western Washington University’s (WWU) commitment
to the highest standards of ethical behavior and professional conduct. This code reflects
our shared commitment to fulfilling WWU’s values of:

I. Student success, critical thought, creativity, and sustainability
Il. Equity and justice, and respect for the rights and dignity of others

Ill. The pursuit of excellence, in an environment characterized by principles of
shared governance, academic freedom and effective engagement

IV. Integrity, responsibility and accountability in all our work

The faculty’s commitment to upholding these core values, and our commitment to the
pursuit of knowledge, require us to act in accordance with the ethical principles described
below.

*k*k

I. Student success, critical thought, creativity, and sustainability

First and foremost, the faculty members of Western Washington University strive to be
effective educators and scholars. We pursue excellence in each of these roles, and we
encourage excellence in those around us. We model and cultivate the honest pursuit of
knowledge in an environment that fosters the open discussion of ideas. As scholars, we
participate in shaping our disciplines as well as in teaching them, with scholarship
providing scaffolding for the learning experiences of our students. We are committed to
engaging in these activities in a creative and sustainable manner that enriches the quality
of the educational experience we provide and the scholarly endeavors in which we
participate.

A. Teaching

As scholars of our disciplines, we seek and communicate about the truth as we see it and
are guided by our deep conviction of the value of educating students. We value teaching in
all its varieties, tasks, and modalities, because of its impact on our students’ intellectual



lives. Thus, when we act with integrity, protect academic freedom, and uphold the ethical
standards of our disciplines, departments, and institutions, we positively contribute to our
institution’s intellectual and cultural life. We take care in our pedagogical roles and tasks to
accurately present developments in our disciplines. We recognize our obligations as
trusted intellectual guides and counselors; our behavior should encourage students’ free
pursuit of learning and wellbeing.

B. Scholarship

The faculty seek to contribute in meaningful ways to our disciplines, and we support and
encourage the efforts of our colleagues and our students to do the same. Faculty are
active participants in the production of knowledge, and that participation influences how
we think, how we teach, and how we interact with those around us. As such, producing
knowledge is integral to our role as faculty members. We strive to engage in the creation
and dissemination of knowledge in a responsible and collegial manner, and to foster an
environment in which differing ideas and opinions can be discussed and critically assessed
in the classroom and outside of it. Faculty members demonstrate by example the best
scholarly standards of their respective disciplines.

Il. Equity and justice, and respect for the rights and dignity of others

The code of ethics is intended to prevent conflicts of interest, coercion, exploitation,
favoritism, or other forms of unfair treatment. Faculty respect the rights and dignity of
members of our community. Therefore, faculty, staff, and students must be treated
impartially and without bias. This includes, among others, race, ethnicity, religion, national
origin, gender, sexual orientation, gender identity/expression, country of citizenship, age,
political beliefs, or status as a person with a disability, or protected veteran under
applicable constitutional or statutory provisions.

A. Intimate Personal Relationships Between Faculty and Students

Faculty must avoid conflicts of interest, coercion, exploitation, favoritism, or other forms of
unfair treatment so that Western Washington University remains a respectful and
professional scholarly community shaped by an environment of transparency. Faculty are
therefore only allowed to engage in intimate personal relationships with students who are
not under their professional purview and when there is a conflict management planin
effect. The purpose of the conflict management plan is to ensure transparency and protect
both faculty and students from actual or perceived conflicts of interest. Any other close
personalrelationships that might lead to a conflict of interest should also be disclosed with



a conflict management plan. Faculty roles include relationships where faculty have direct
or indirect authority over the student and therefore have the potential to affect professional
or academic advancement.

B. Collegiality

Faculty should be thoughtful and respectful in how they interact with one another, support
each other whenever possible, and be mindful of potential harm their words or actions may
cause. In striving for collegiality, faculty share responsibilities fairly and collaborate
towards collective goals.

C. Reasonable Accommodation of Religious Holidays

Faculty are obligated under state law (RCW 28B.137.010) to provide students with
reasonable accommodations for religious holidays. The law stipulates that students
seeking reasonable accommodations must provide written notice to the faculty, within the
first two weeks of the beginning of the course, of the specific dates the student requests
accommodations regarding examinations or other activities. WWU considers a 24-hour
extension a minimum reasonable accommodation for a student who is permitted
accommodation under this law.

D. Student Protection and Confidentiality

Faculty must work with honesty, transparency, trustworthiness, and respect by treating
students with civility, decency, and confidentiality, and by protecting the integrity and
security of university information such as student records, employee files, and contract
negotiation documents.

1. Faculty may only disclose confidential information derived from their employment
at WWU to authorized people in accordance with the Family Educational Rights and
Privacy Act (FERPA).

2. Faculty shall not reveal matters related in explicit confidence by a student to any
person, except as required by law or permitted according to this policy.

3. Faculty may report their assessment of a student's academic performance and
ability to persons making legitimate inquiry provided such disclosure is in
accordance with the Family Educational Rights and Privacy Act ("FERPA").



4. Faculty shallfollow applicable university policies and procedures regarding
mandatory reporting.

lll. The pursuit of excellence, in an environment characterized by principles of shared
governance, academic freedom and effective engagement

WWU is committed to meaningful shared governance in which faculty work collaboratively
with the administration to create and sustain an environment of academic excellence. The
pursuit of academic excellence depends on creating and maintaining a scholarly
community in which free and honest inquiry flourish. The university is therefore committed
to maintaining the academic freedom of faculty in teaching and scholarship without
interference from the administration, political leaders, donors, or others.

A. Shared Governance

Shared governance is "the joint responsibility of faculty, administrators, and governing
boards to govern colleges and universities” (AAUP). The shared governance system at
WWU is reflected in the structure of the university and faculty participation in university
service. Faculty also contribute to core governance functions at the department, college or
university levels in other matters of academics, budget, planning, and policy. At the
university level, faculty also have primary responsibility for the curriculum as developed in
academic departments and approved through a curriculum review process culminating
with the Faculty Senate.

B. Academic Freedom

Academic freedom, which is central to our mission at WWU, includes the freedom of
faculty to investigate, publish, and teach issues that are relevant to their academic field
without interference from university administrators, the board of trustees, political figures,
or others. Free and honest inquiry is essential to the functioning of the university, and the
policies of the university protect the academic freedom of faculty, as outlined in the AAUP’s
foundational 1940 Statement of Principles on Academic Freedom and Tenure. According to
these principles, the pursuit of truth that lies at the heart of our scholarly community
requires a commitment to academic freedom as it applies in instruction and research.



Engaging with potentially controversial topics, while considering the rights and dignity of all
people, is often at the core of learning and should be encouraged. Learning from difference
and the value of diverse viewpoints is central to our scholarly community. Good teaching
relies on the exercise of academic freedom and reflective judgment about discussing
sensitive or potentially controversial subjects in ways that will promote and support
learning and professional engagement.

While faculty are protected by WWU’s commitment to academic freedom, they are also
required to follow the law, all relevant university policies, and relevant codes of conduct.
We also acknowledge that academic freedom is different from free speech/expression.
Academic freedom applies to our professional roles as faculty and our efforts to uncover
truth, even when it may be uncomfortable, but requires a clear focus on the academic
discipline. Faculty are therefore bound by scholarly relevance in their academic freedom
protections; by contrast, one’s individual right to free speech is broader and carries no
such relevancy requirement.

Faculty have every right to speak and act as private citizens but should avoid creating the
impression that they are speaking or acting on behalf of WWU when doing so.

C. Effective Engagement

Effective engagement requires active participation in the life of the university.
Faculty play a key role in the academic community of which we are a part and
should therefore be good university, college, and departmental citizens. Faculty
have a responsibility to support shared governance at WWU.

IV. Integrity, responsibility, and accountability in all our work

As public employees serving the state of Washington, the faculty have an obligation to
maintain the public’s trust by upholding the highest standards of integrity, taking
responsibility for completion of diverse tasks that make up professional work (e.g.
teaching, research or creative activity, and service), and being accountable for the
outcomes of that work.

Faculty are expected to act with impartiality and honesty in all professional duties. In

situations of actual or perceived conflicts of interest, professional standards of recusal and
exposure must be followed. Wedemonstrate respect for intellectual property and the effort
required to advance knowledge by crediting others when drawing on their work. Faculty are



expected to use technology responsibly. Faculty are expected to adhere to stringent ethical
standards and not misrepresent machine-generated content as their own. Faculty are
expected to ensure that research results are accurate, unbiased, and based on the highest
standards of evidence.

Faculty have a responsibility to stay abreast of new research in their disciplines and to
update course materials and assessments as needed. We also strive to stay informed
about new technologies and to develop assignments that are resistant to dishonest means
of completion.

As faculty, we are entrusted by the state of Washington to use state resources and student
tuition dollars responsibly. Therefore, when developing courses and learning objectives,
faculty have an obligation to be mindful that they serve students who have diverse
perspectives and beliefs. In the spirit of responsible stewardship, we will evaluate
students based on their mastery of course learning objectives rather than on personal
viewpoints they might express.

*k*k

Procedures to be used for violations of the Code of Faculty Ethics follow the processes
outlined in the Collective Bargaining Agreement (Sections 19 — 20 and Appendices B - C).

See also Section 12 of the CBA on Professional Conduct and Conflict of Interest.

As public employers in Washington state, faculty are also required to abide by the
Washington Public Service Act (RCW 42.52)

Other relevant university policies:
POL-U5400.20 - Financial Disclosure Policy for Externally- Funded Projects
POL-U2100.04 - Faculty Policy on Compensated Professional Activities

POL-U1500.09 - Faculty Policy on Outside Work

PRO-U4520.08 - Protecting Human Subjects in Research



https://app.leg.wa.gov/rcw/default.aspx?cite=42.52
https://policy.wwu.edu/POL-U5400.20-Financial-Disclosure-Policy-For-Externally-Funded-Projects
https://policy.wwu.edu/POL-U2100.04-Faculty-Policy-on-Compensated-Professional-Activities
https://policy.wwu.edu/POL-U1500.09-Faculty-Policy-on-Outside-Work
https://policy.wwu.edu/PRO-U4520.08-Protecting-Human-Subjects-In-Research

