
 

 

 Task Force Charge 
To evaluate the proposed revisions to the General Education Requirements (GUR) recommended 
by CUE in 2021, the task force is charged with forming recommendations on the following: 

A. whether to move forward with GUR revisions for PEJ, 
B. how best to move forward, and 
C. a timeline to move forward (if relevant). 

A report with recommendations will be submitted to ACC by April 1, 2025. 

Task Force Recommendations: 

A) Whether to move forward with GUR revisions for PEJ: 
The task force does not recommend moving forward with the May 2021 “Re-envisioning the 
Comparative Gender & Multicultural (CGM) General University Requirements: Summary of 
Recommendations from the Committee on Undergraduate Education (CUE)” as written. Revising 
the ACGM and BCGM General Education Requirements to better incorporate power, equity, and 
justice is necessary. However, the current proposal does not meet this goal and poses significant 
challenges in implementation.  

Additional key concerns with the 2021 proposal include:  

• Continued siloing of power, equity, and justice topics within specific disciplines rather than 
embedding them broadly across the University. 

• Maintaining arbitrary geographic distinctions (ACGM vs. BCGM into Global Perspectives vs. 
PEJ), which do not align with the goals of integrating power, equity, and justice more effectively 
in our university curriculum. While students should be asked to consider their own position in a 
global context, the original ACGM/BCGM GUR and the 2021 revised categories still operate in 
binaries (East vs. West, Global North vs. Global South, etc.) 

• Lack of continued and meaningful engagement with key stakeholders, including faculty who 
teach these courses, students directly impacted by issues of power, equity, and justice, as well 
as technical experts responsible for implementation.  

• Overly complex structure that makes assessment and implementation unfeasible. 
• Lack of clear learning objectives or criteria for determining which courses currently fulfill the 

requirement or may fulfill the requirement in the future. 
• The availability of institutional resources necessary for successful implementation, and the 

possibility of even more responsibility and labor falling to NTT and already overworked faculty 
with marginalized identities. 

For these reasons, the task force recommends that a new, more inclusive revision process be 
undertaken rather than proceeding with the May 2021 proposal.  



 

 

B) How Best to Move Forward: 
The task force recommends revising existing ACGM and BCGM General University 
Requirements (GUR) in order to “support and strengthen curricula … that engage issues of 
access, equity, power, and privilege in and across disciplines” (WWU Strategic Plan: Goal 4, 
2018).  

The task force believes Power, Equity, and Justice (PEJ) education should not be confined 
solely to General University Requirements (GURs). These concepts must be integrated into 
major coursework across the University to ensure a more comprehensive and lasting impact. 
Keeping PEJ content within GURs, and limiting it to the humanities and social sciences, isolates 
these critical concepts instead of embedding them throughout students’ academic experiences. 
Our recommendations serve as an incremental step towards this goal of embedding PEJ education 
across the curriculum.  

To revise the ACGM and BCGM GUR, we recommend the following: 

• The ACC should work with the Registrar to accomplish one of the stated goals of the 2021 
CUE proposal: eliminating the false distinction between existing A/BCGM GUR courses and 
SSC/HUM GUR courses. After discussions with the Registrar's Office and others, it has 
become clear that it is possible for courses to carry two GUR tags while only counting for 
one GUR for an individual student: this can and should be accomplished outside of the 
revision of the GUR category. 

• Establish a new, inclusive ad hoc committee – An ad hoc committee should be convened to 
revise the existing ACGM/BCGM requirements. This should be composed of: 

o Faculty teaching existing ACGM/BCGM courses 
o Faculty and students directly impacted by power, equity, and justice issues 
o Faculty with demonstrated expertise in power, equity, and justice through teaching, 

research, or service 
o Technical and administrative staff (Registrar’s Office, IT staff) to ensure feasibility 
o Faculty from colleges and disciplines from across this university, as this revised 

GUR requirement should be able to be realized in every discipline. 

• The ad hoc committee should reconsider the Geographic Distinctions in the Existing 
ACGM/BCGM Requirement – The primary distinction between ACGM and BCGM involves 
geographic location, a distinction the 2021 proposal reproduces in their differentiation 
between a Global Perspective and a PEJ course. This approach reinforces a false 
dichotomy between the East and the West, or the US and the rest of the world, rather than 
recognizing the interconnectedness of global histories, power structures, and social 
issues.  

o Rewrite the existing ACGM/BCGM GUR descriptions to incorporate the ideals of the 
May 2021 proposal with a clearer description of what the requirement should 
accomplish. This requirement should help students understand their own roles and 
embeddedness in broader networks and contexts, spanning from the local to the 
transnational and global. 

https://provost.wwu.edu/strategic-plan-2018-2025-goal-4
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o The 2021 proposal does not clearly articulate how these courses would be distinct 
from existing ACGM/BCGM courses, which also may engage with power, equity, and 
justice. 

o This requirement should, among other things, be able to be recognized in all (or 
most) departments and disciplines represented on campus, rather than siloed to 
the social sciences and certain humanities. 

• The ad hoc committee should establish Learning Objectives for the revised requirement 

o Clearly defined learning objectives, however broad, must be drafted to facilitate 
course approval and assessment. This would ensure consistency and allow faculty 
across colleges to offer courses that fulfill the requirement. 

o Learning objectives should ensure that the revised requirement is assessable within 
our existing structure (Faculty Senate, ACC, and CUE processes). 

o These learning objectives should identify how the new requirement maps onto the 
GUR literacies rosette. 

• The ad hoc committee should report regularly to the faculty Senate/ACC 
• The ad hoc committee should decide on Best Practices on Engagement  

o The newly formed ad hoc committee must decide which approach is best and is 
feasible; to add a GUR requirement or consider another approach to embed these 
ideas in major coursework across disciplines.  

▪ Understanding how the current ACGM and BCGM courses would be distinct 
from a revised requirement may influence the ad hoc committee’s 
approach. 

C) Timeline For Moving Forward 
If a revised approach is pursued, the following steps could be considered:  

Phase 1: Content & Structural Revisions (Approximately one academic year) 
• Convene the new ad hoc committee to redesign the existing ACGM/BCGM requirement 
• Draft learning objectives and assessment criteria in accordance with the recommendations 

above 
• Collaborate with the Registrar, IT staff, and CUE/ACC to ensure feasibility 
• The ACC work with the Registrar to enable courses to be tagged as both ACGM/BCGM and 

HUM/SSC 

Phase 2: Implementation Planning & Approval (Following academic year) 
• Establish a syllabus review process and rubric to identify courses that fulfill the revised 

requirement 
• Recruit faculty to develop courses that meet the new requirement 
• Determine a fair phase-in process to prevent current students from being required to take 

additional credits 



 

 

Phrase 3: Phase-in & Student Advising (TBD) 
• Consider equitable implementation so students are not negatively impacted 
• Work with advising offices to communicate changes effectively 

 

• Task Force Members: 
Babafemi Akinrinade, Robyn Dahl, Lourdes Gutierrez Najera, Yamin Hao, David Mandeville, Aiden 
Ochoa, Daniel Picus, Melissa Ramirez, Emily Spracklin, Adrian Villicana, Batool Zaidi 
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