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PREFACE

I. INTRODUCTION

A. PURPOSE OF THIS HANDBOOK

This Faculty Handbook contains statements of institutional policy and procedure duly established by the
Faculty Senate under authority delegated by the Board of Trustees to the President. This Handbook provides a
guide by which the Faculty and the Administration conduct their relations with each other in matters of
university academics, budget, planning, and policy. It guides shared governance across the University.

B. ORGANIZATION OF THIS HANDBOOK
The Faculty Handbook applies to all faculty of the University.

Each college, the libraries, and all academic programs, institutes, and centers (APICs) will publish policies that
apply to governance issues within those units. These policies may not conflict with the Faculty Handbook.
Certain procedures, regulations, and requirements regarding such matters as hiring and internal governance
may differ from college to college but may not conflict with the policies and procedures of the Faculty
Handbook. In case of conflict between college policies and the Faculty Handbook, the Faculty Handbook
prevails unless the proposed differences have been approved by majority vote of the Faculty Senate.

In addition to this preface, the Faculty Handbook includes the following sections:

e Section 1: Constitution and Bylaws of the Faculty Senate and Senate Standing Committees
e Section 2: Code of Faculty Ethics

C. HANDBOOK AMENDMENT PROCEDURE

Any proposed amendments, which may be initiated by the Faculty Senate or through a signed petition of 30
voting members of the faculty, must be approved by a two-thirds majority vote of the Faculty Senate before
being incorporated into the handbook. Amendments to the Faculty Handbook must be communicated to all
faculty within two weeks of final Senate approval.



II. WESTERN WASHINGTON UNIVERSITY

A. ORGANIZATION

Western Washington University has seven colleges, the Graduate School, and the Western Libraries, each with

a dean as chief administrative officer. The colleges are the College of Business and Economics (CBE), the

College of Fine and Performing Arts (CFPA), the College of Humanities and Social Sciences (CHSS), the College
of Science and Engineering (CSE), Fairhaven College of Interdisciplinary Studies, the College of the Environment
(CENV), and the Woodring College of Education. Each of the seven academic colleges has a faculty governance
committee. In the remainder of this Handbook the units listed above, including the Graduate School, Outreach

and Continuing Education (OCE), APICs, and the Western Libraries are considered academic units.
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B. GOVERNANCE

1. The governing body of the University is the Board of Trustees. The President of the University is the

representative and spokesperson for the Board of Trustees. The faculty, through the Faculty Senate, works

closely with the President of the University and Provost/Executive Vice President in formulating,
implementing, and evaluating university policies. It is the policy of Western Washington University that
there shall be meaningful participation by the faculty, through the Faculty Senate or other recognized

faculty bodies, in matters relating to university academics, budget, planning and policy in matters at all
levels of internal university governance. This is consistent with the University's policy of open participation

in governance.




The Faculty Senate represents the faculty in matters concerning university academics, budget, planning,
and policy. The Executive Council of the Senate prepares the agenda for Senate meetings, meetson a
scheduled basis with the President of the University and/or Provost/Executive Vice President, and performs
such other duties as may be delegated to it by the Faculty Senate.

The University administration and the Faculty Senate have adopted the following guiding principles and
critical elements, to conduct meaningful shared governance consultation on matters related to university
academics, budget, planning, and policy. These standards are adapted from the government-to-
government consultation process for State/Tribal Relations in Washington’s Centennial Accord Millenium
Agreement (1999), a cornerstone document that strengthens and operationalizes governance and supports
cooperative work on issues of mutual concern. These principles apply to University-wide issues, and
colleges are encouraged to adopt similar principles for shared governance at the college level.

Guiding Principles:

A. There is a mutual commitment to meaningful and active consultation on matters that directly
affect stakeholders, particularly in matters related to academics, budget, planning and policy.

B. Issuesthatrequire consultation should be identified as soon as possible in order to involve all
stakeholders early in the process.

C. Consultation shall build on already established and on-going relationships to support productive
policy and program development and effectively utilize resources.

D. Faculty and the administration recognize that communication and consultation is a two-way street
involving dialogue and feedback.

E. Arequestfor consultation may be initiated by either faculty governance or university

administration. Every effort to respond to and participate in the consultation process shall be
made.

F. Honesty and integrity must be maintained by all parties in the consultation process.

Critical Elements for Implementing Consultation:

G. Acleardescription of the nature of the issue, including any proposed actions and details of the
decision or policy to be developed, shall be provided in advance to all stakeholders. Any sensitive
information, legal limitations on, or requirements for disclosure of information should be
communicated in advance.

H. A schedule for consultation shall be jointly established.

I.  Ample time to review documents and respond to requests for consultation will be factored into
planning, recognizing that some unforeseen decisions require quick actions due to an imposed
deadline or other external factors. Every effort should be made to provide notice in advance to
allow for adequate and meaningful input.



J.  Areport on the outcomes of a consultation, including relevant rationales for a final decision, is
necessary to ensure active and transparent participation in the shared governance process so that
all views are heard and considered.

4. The Executive Council of the Senate prepares the agenda for Senate meetings, advises the Faculty Senate
president, and performs such other duties as may be delegated to it by the Faculty Senate.

5. The powers of the Senate, including those of its Executive Council and standing committees, are defined in
the Constitution of the Faculty of WWU, which appears in Section 1 below.

6. When a matter of special importance to the faculty is to be discussed and/or decided, the Faculty Senate
may call for a General Faculty Assembly for discussion and recommendation purposes.

7. Toensure good collaboration and communication with the faculty in each college and academic unit, the
Faculty Senate will work with the faculty governance committees as needed.

1. THE FACULTY

A.

A faculty member is a person holding a faculty position as described in the Collective Bargaining Agreement
between Western Washington University and United Faculty of Western Washington.

Tenured and tenure-track faculty share the same rights and responsibilities with respect to faculty governance,
unless otherwise specified by the Faculty Handbook or the Constitution of the Faculty of WWU (Section 1 of this
handbook).

Non-tenure-track faculty do not have all the rights and responsibilities of tenured and tenure-track faculty with
respect to faculty governance. Departmental voting privileges are at the department's discretion but shall not
extend to issues of appointment, tenure, promotion, or other personnel matters. Faculty Senate voting
privileges are described in the Constitution of the Faculty of WWU (Section 1 of this handbook).

The title of emeritus, emerita, or emerit may be conferred by the President of the University upon retiring faculty
members whose contributions have been deemed outstanding by their peers.

Recommendation for the title may be initiated by the faculty member's department or by the appropriate dean;
it requires the support of the dean of the college and must be approved by the Provost/Executive Vice President.
The usual minimum service to Western Washington University is ten years.

In addition to those privileges accorded all retirees, emeritus, emerita, or emerit faculty of Western Washington
University are eligible to sit on master's degree candidates' supervisory committees; are listed in the
Faculty/Staff Directory; are listed in the Western Washington University Catalog; are eligible to march in
graduation and other formal ceremonies of the University; may be appointed as nonvoting members of Faculty
Senate committees; and may use departmental office space and computer access including email on a space-
available basis, as determined by the appropriate department. Emerit faculty do not vote on matters relating to
faculty.



B. FACULTY DUTIES

Faculty at Western pursue excellence in their teaching or librarianship. Tenured and tenure-track faculty engage
in research or creative activities of recognized quality and in service, including participation in the hiring of
faculty within the department. Non-tenure-track (NTT) faculty engage in teaching activities that promote
excellence in teaching and learning. Department and/or college evaluation plans may further define obligations
or specify additional obligations, while specific duties of individual faculty may be defined in the letter of offer.
All faculty must adhere to the principles of faculty conduct in the Code of Faculty Ethics (found in Section 2 of
this Handbook).

C. RIGHTS AND RESPONSIBILITIES OF THE FACULTY

1. Allvoting members of the faculty may vote on matters that go to the full faculty. Voting members of the
faculty are those holding appointments at .5 FTEF (annual average) or greater at Western Washington
University.

2. Forrulesregarding voting at Faculty Senate and Senate standing committees, refer to the Faculty Senate
bylaws in Section 1 of this handbook.

3. Forrulesregarding voting within colleges and departments, refer to the unit evaluation plans of those units.

D. ACADEMIC FREEDOM

Allfaculty are guaranteed academic freedom as set forth in the Code of Faculty Ethics of this Handbook and in
Section 2 of the Collective Bargaining Agreement. Academic tenure follows the procedures outlined in Section 7
of the Collective Bargaining Agreement.

IV. CREATION, ELIMINATION OR MERGER OF A SCHOOL, COLLEGE, ACADEMIC DEPARTMENT,
OR DEGREE PROGRAM

A. CREATION OF ASCHOOL, COLLEGE, ACADEMIC DEPARTMENT, OR DEGREE PROGRA

1. Schools or colleges may be identified for creation by the Provost. The criteria for creation must align with
the Strategic Plan of the University and its colleges. The Provost will submit a recommendation to the
President with input from the appropriate Dean(s), and from the faculty through the Faculty Senate. The
final decision rests with the Board of Trustees.

2. Academic departments may be identified for creation by the Provost or Dean(s). Degree programs may be
identified for creation by the Provost, Dean(s), by academic departments, or other academic units.

3. Degree programs are normally housed within a department of instruction, and exceptionally within an
academic program, institute, center, or a college. Degree, minor and certificate programs must be
approved by the appropriate department(s) and curricular bodies and by the Provost. For new stand-alone
degrees (e.g., BA/BS, MS), final decision approval rests with the Board of Trustees.



B. ELIMINATION OR MERGER OF A SCHOOL, COLLEGE, ACADEMIC DEPARTMENT, OR DEGREE
PROGRAM

These shared governance procedures are required to operationalize the elimination or merger of schools,
colleges, academic departments, and degree programs authorized per section 5 of the UFWW-WWU Collective
Bargaining Agreement. They are not intended to preclude departments from undertaking regular review and
management of degree programs within their units.

The University will ensure transparency in these processes by clearly communicating proposed changes,
rationales, and impact assessments to faculty through the Faculty Senate. This process aligns with the
principles of shared governance and ensures meaningful faculty input outlined in Section I1.B.

a. Theoutlined procedures for program reduction apply to the merger or elimination of any unit or
program in which faculty duties (as defined by the UFWW-WWU Collective Bargaining Agreement) are
performed. The phrase “schools, colleges, academic departments, and degree programs” includes all
such activities. Similarly, the term “Deans” applies to all Academic Administrators with responsibility
for a College or Academic Unit that has a faculty governance council as identified in Section Il.A.

b. According to the UFWW-WWU Collective Bargaining Agreement, “‘Program reduction’ ... is a function
of the University in its regular review of enrollments, departments and programs, resource allocation,
and strategic planning.” The elimination or merger of a school, college; academic department; or
degree program is a form of program reduction that may be initiated by the Provost or appropriate
Dean(s) with a Program Reduction Proposal (PRP). A Program Reduction Proposal must be based on
one or more of the following criteria:

A. Quality, Impact or Demand: As indicated by measures such as student success, Washington
impact, enrollment or degree production, graduate outcomes, and scholarly productivity and
impact

B. Centrality: Alignment with the University Mission and Strategic Plan

C. Financial: Budgetary or resource allocation issues compel the Provost to seek program
reduction

D. Organizational Restructuring: The program would be impacted by a merger or re-organization,
or the need to address parallel or overlapping programming

The Program Reduction Proposal procedure may only be initiated while adequate time remains during
the academic year to ensure meaningful faculty input via the present and functioning shared
governance system.

The PRP is a written document that must describe the rationale and what program(s) would be
impacted. It must also describe general anticipated impacts to positions in those areas. It is distinct
from a formal Reduction in Force (RIF) declaration, as addressed below.



In the case of a proposed reduction of a school, college, academic department or degree program by
the Provost, the relevant Dean should be consulted prior to initiating the process of a formal proposal.

The PRP must be communicated simultaneously to the affected Dean(s), affected unit, and to the
Faculty Senate, and UFWW leadership. The relevant Dean(s) is/are responsible for distributing the
Program Reduction Proposal to relevant college- or department-level governance groups. The Faculty
Senate is responsible for coordinating their communications with those groups.

Working with the affected college or department faculty governance bodies, Faculty Senate has 30
working days to deliberate and deliver a recommendation to the Provost regarding the PRP. The Faculty
Senate will ensure sufficient communication with the affected stakeholders. Faculty Senate will
evaluate, at a minimum, the degree to which the proposal fits the purported criteria in part 2b.

The Faculty Senate may exercise its powers under the Constitution and Bylaws of the Faculty Senate in
responding to the PRP, including creating an ad hoc committee under Article 3.5 to make a
recommendation to the Senate. The Senate may also request relevant information from the Provost or
relevant Dean(s), which the administration will provide consistent with the principles of Section II.B.

If the Faculty Senate opposes implementation of the proposed reduction, and the Provost nevertheless
seeks to proceed, the Provost must respond to the Faculty Senate in writing with a justification for
overruling the will of the faculty and a reiteration of the criteria. The Provost will recommend action to
the President. All written recommendations and responses must be forwarded to the President and to
the Board of Trustees. The Board of Trustees will make the final decision.

Any terminations of faculty appointments must follow the Reduction in Force procedures agreed to in
the UFWW-WWU Collective Bargaining Agreement.
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SECTION 1: CONSTITUTION AND BYLAWS OF THE FACULTY SENATE AND SENATE

STANDING COMMITTEES

ARTICLE 1: NAME AND PURPOSES

The name of this organization is the Faculty Senate of Western Washington University.

The purpose of this organization is to provide the Faculty of Western Washington University with a
governance system empowered to speak and act forthe Faculty in University affairs not covered by the
Collective Bargaining Agreement (CBA) between Western Washington University and the United Faculty of
Western Washington.

ARTICLE 2: MEMBERSHIP

Voting members of the Faculty are those holding appointments at .5 FTE (annual average) or greater at Western
Washington University.

ARTICLE 3: FACULTY SENATE

3.1 TheFaculty Senate has responsibility in the areas of curriculum, academic programs, scholarly
activities, the education of students, the mission of the University, and institutional and administrative
effectiveness. The Faculty Senate and its committees advance the University’s objectives, as set forth in
the Western Washington University Catalog and the Strategic Plan of the University. The Faculty Senate
works collaboratively with other campus units on matters of university budgeting, planning, and policy.

3.2 The Faculty Senate membership is as follows:

Voting Members: The Faculty Senate is limited to no more than 30 voting members. Senators are
elected by eligible faculty in each college and the Faculty Senate has the authority to certify or deny
the appointment of a prospective senator. The faculty governance bodiesin each college shall submita
list of elected members of the Faculty Senate in accordance with the Senate bylaws.

The Faculty Senate membership also includes the following ex-officio non-voting members:

e President of the University

e Provost and Executive Vice President

e One college dean appointed by the Provost

e President of the United Faculty of Western Washington

Note that chairs of the Faculty Senate standing committees are not members of the Senate unless
otherwise selected by their colleges but may be asked to attend Senate meetings to share pertinent
updates with the Senate.

3.3 Terms of Office: Elections are held annually in spring quarter. Voting members are appointed for a term of
two consecutive years. Committee members may stand for reappointment for two additional two-year
terms. If a voting member serves for three consecutive terms, they must remain off Faculty Senate for one

(|



3.4

3.5

3.6

year before becoming eligible for reappointment. A faculty member appointed to fill a Senate or committee
vacancy with at least one year remaining shall be considered to have served a full term for the purpose of
term limits.

Meetings: Unlessthereisinsufficientbusiness, the Faculty Senate meets every two weeks (five times
per quarter) throughout the academic year. Typically, the first meeting of the quarter occurs during the
first full week of classes.

Committees: The Faculty Senate may create subordinate bodies by majority vote, define their duties,
designate their composition, and appoint their members. At its first meeting of the academic year, the
Faculty Senate approves the roster of each standing committee. Vacancies on standing committees
that may arise throughout the year arefilled by approval of the college faculty governance committees
and the Senate Executive Council.

Appeals: When the President ofthe University refuses to acceptorimplementany act of the Faculty
Senate authorized by this constitution, the University President shall do so in a written statement
transmitted to the Faculty Senate setting out the refusal and the reasons.

The Faculty Senate may vote to appealthe matterto the Board of Trustees directly, submit the matter to
the Faculty of the University for referendum vote, or do both. Appeals must be made within 90
business days, excluding university holidays, intersession, and summer quarter. A majority vote of the
total voting membership of the Faculty Senate, or in the case of a referendum vote, a majority of those
voting, is sufficient to bring an appeal to the Board of Trustees at its next meeting.

A motion to appealto the Board of Trustees will take precedence over all other business and all other
motions at a Faculty Senate meeting. When the Faculty Senate, by two-thirds vote, rejects any action,
decision, or policy of the President of the University, this rejection will be presented for resolution to
the Board of Trustees at its next meeting. The President of the Faculty Senate shall represent the
Faculty in this proceeding.

ARTICLE 4: OFFICERS OF THE FACULTY SENATE

4.1

4.2

Officers: The officers are President, President-elect, Secretary, and Appointments and Elections Officer.

Primary Duties and Terms of Office for Faculty Senate Officers:

a. Faculty Senate President - The president presides over the Faculty Senate, schedules the meetings of
and chairs the Executive Council, meets periodically with the University President and Provost, and
attends all meetings of and represents the Faculty Senate before the Board of Trustees. The
president serves a one-year term, immediately following service as Vice President and President-
Elect.

b. Faculty Senate Vice President and President-Elect - The Vice President and President- Elect serves
on the Executive Council, presides over the full Senate and the Executive Council in the absence of
the president, and with the Senate President meets periodically with the University Presidentand
Provost. The Vice President and President-Elect serves aone-year term, starting from the date of

12



4.3

election to the office.

c. Secretary - The Secretary presides over the Faculty Senate and Executive Council in the absence of the
Presidentandthe Vice President. The Secretary serves aone-year term, starting from the date of
election to the office.

d. Appointments and Elections Officer - The Appointments and Elections Officer presides overthe
Faculty Senate and Executive Councilinthe absence of the President, Vice President, and Secretary
of the Senate and during the election of Senate officers in the spring quarter. The Appointments and
Elections Officer serves a one-year term, beginning from the date of election to the office.

Election: Officers are nominated from the floor and elected by a majority of the Faculty Senate voting
members during the spring quarter. In the case of multiple nominees, the election shall be by
confidential ballot.

4.4 Voting privileges of the officers: All officers are voting members of the Senate, except in the instance

where the President pro tem will serve as a non-voting member of the Senate.

ARTICLE 5: FACULTY SENATE EXECUTIVE COUNCIL

5.1

5.2

5.3

54

5.5

Membership: The Executive Council consists of the following members:

a. Voting Members: President, Vice President/President-Elect, Secretary, Elections and Appointments
Officer, and one member of the Faculty Senate elected by the Senate in the prior spring quarter.

b. Non-Voting Members: The Chair of the Academic Coordinating Commission, the Budget
Representative, the Deputy Budget Representative, the past President of the Faculty Senate,-the
Faculty Legislative Representative, and the President of the UFWW.

Election: The Faculty Senate representative on the Senate Executive Council is nominated from the floor
and elected (by secret ballot if there are multiple candidates), by majority vote at the first regular
meeting held after the spring quarter Faculty Senate elections. They serve for one year or until the
seating of the new Executive Council.

Duties: The Executive Councildiscussesissuesimportanttothe Senate, may prepare motions for
consideration by the Senate, delegates duties as necessary, and prepares the Senate agenda. The
Executive Council reports to the Faculty Senate via the Senate president and performs such other duties
as may be delegated to it by the Faculty Senate.

In situations in which an urgent decision by the Faculty Senate is not possible, the Executive Council
may act for the Faculty Senate. Such actions are subject to review by the Senate at its next regularly
scheduled meeting or at a special meeting called for this purpose.

AllExecutive Councilactions will be entered inthe minutes of the next Faculty Senate meeting under the

heading “Executive Council Actions.” Minutes of the Faculty Senate are posted on the Senate website and
publicly available to all interested parties.

13



5.6 The Executive Council ensures the leadership roles for all standing and ad hoc committees,
commissions, and councils are filled. -

5.7 Aquorum s required for Senate Executive Council actions and decisions require unanimous consentor
majorityvote. Aquorum for Senate Executive Councilis 80 percent of the voting members. Proxy voting
follows usual parliamentary procedure.

5.8 Senate Executive Council meets every other week during each academic quarter with the exception of
summer. Aspecial meeting of the Executive Council may be called by the President of the Faculty
Senate or by two Executive Council members.

ARTICLE 6: AMENDMENTS

6.1 Proposed amendments to this Constitution may be initiated by the Faculty Senate (following the usual
procedural rules for motions) or by petition of 30 voting-eligible members of the WWU faculty. Such
proposals must be approved by two-thirds of the voting members of the Faculty Senators in attendance,
assuming aquorum is met, before they are adopted.

6.2 Before actionistaken, proposed amendments mustbe presentedinwriting ata meeting of the Faculty
Senate, posted onthe Faculty Senate website, and delivered to the faculty via email.

ARTICLE 7: RATIFICATION

7.1 This Constitution is ratified by the Faculty when: (a) itis accepted by a majority vote of the Faculty voting
in an election held for that purpose, and (b) approved by two-thirds of the voting members of the
Faculty Senate in attendance at the Senate meeting where ratification isvoted on, assumingaquorumi s
met.

FACULTY SENATE BYLAWS

BL 1 QUORUM

1.1 A quorum of the Faculty Senate is a majority of the voting Faculty Senate members excluding
vacancies.

BL2 RULES OF ORDER

2.1 Except where provisions of this Constitution or By-laws provide otherwise, the rules of order are
American Institute of Parliamentarians (AIP) Standard Code of Parliamentary Procedure.

2.2 Secret ballots are to be used for elections whenever there are multiple candidates, but they may be

requested for other matters on which the Senate votes. As specified in AIP, any voting member of
the Senate may request a secret ballot, which, when seconded, will be taken.

14



BL3

VACANCIES

3.1 Vacancies on the Executive Council are filled by nominations from the floor and election by
majority vote of the voting members of the Faculty Senate, assuming a quorum is met. If there are
multiple candidates for a position, a majority vote by secret ballot shall be used.

3.2 Vacancies on the Faculty Senate and its standing committees are filled by nominations from the
faculty governance committee of the relevant college. Nominees will be approved by majority vote
of the voting members of the Faculty Senate, assuming a quorum is met. If there are multiple
candidates for a position, the faculty governance committee of the relevant college shall forward a
single nominee to the Faculty Senate for confirmation.

BL4

FACULTY SENATE ELECTIONS

4.1 Representation. The Faculty Senate is maintained as a representative body, and constituencies are
responsible for electing their representatives.

4.2 Procedures and timeline. Each year, a proposed election calendar and college constituency
distribution report will be presented by the Appointments and Elections Officer to the Faculty
Senate by the end of winter quarter and approved by the voting membership of the Faculty Senate.
The calendar will lay out a timeline for communication with college governance bodies regarding
constituency distributions, seats to be filled, and other associated deadlines. The annual election
calendar will specify the deadline by which each constituency is expected to convey the name(s) of
its elected representative(s) to the respective college governance body for certification and the
date by which each college governance body must certify and convey the name(s) of elected
representatives to the Faculty Senate for ratification.

Election Timeline

Faculty Senate review and approval of election schedule and distribution list

Schedule and distribution list sent to college governance bodies

Deadline for constituencies to submit nominations to college governance bodies

College governance bodies to certify and submit nominations to Faculty Senate

Faculty Senate to certify election results

Election results posted to Faculty Senate website
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New Senators seated and officers elected at Faculty Senate meeting

4.3 Term Lengths. Each Faculty Senate term will be for two years or until the installation of new area
representatives. Senate terms are staggered to ensure that approximately one-half of the Faculty
Senate will be elected each year.

4.4 Constituencies and Area Representation

Constituencies. Constituency groups will be determined in advance of elections via
collaboration between the Faculty Senate and each college’s respective faculty
governance body. Each college, including the Western Libraries and the Graduate School,
is entitled to a minimum of one seat on the Faculty Senate. Aside from the Graduate
School, to which one seat shall be allocated, the number of seats allocated to each
college or area will be proportionally determined according to the number of faculty
members in that college or area and set out in a report approved by the Faculty Senate and
conveyed to each college.

For each college, three faculty metrics will be averaged to determine the number of
proportionally allocated Senate seats. These metrics are number/percentage of voting-
eligible faculty (faculty holding appointments of 0.5 FTE or greater), number/percentage of
tenure-line faculty, and number/percentage of total FTE. The annual college constituency
distribution report will include recommended constituency groups. Faculty governance
groups within each college are ultimately responsible for determining this distribution.

After constituency groups are finalized, the Faculty Senate Office will collaborate with the
respective college faculty governance bodies to communicate vacancies and election
deadlines to all faculty in each constituency group. Faculty members with a .5 FTE (annual
average) or greater appointment are eligible to be nominated to fill representative seats.

Elections. Each college faculty governance body shall ensure that all voting-eligible faculty
are given the opportunity to vote in the election of their representatives.

4.5 Newly elected Senators are seated at the last Faculty Senate meeting of the year during which new
and continuing Senators shall elect officers and members of the Executive Council for the
following year. The elections are for the following positions, in this order: President-elect,
Secretary, Appointments and Elections Officer, and one at-large Senator.

BL5

EXPECTATIONS FOR CONDUCT

5.1 Barring exceptional circumstances, Senators are expected to regularly attend Senate meetings and
adhere to appropriate standards of conduct under AIP rules. Upon a motion from the Executive
Council and by majority vote, the Faculty Senate may expel a voting member for misconduct.

5.2 The Faculty Senate follows the AIP process on discipline and expulsion of members.
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BL6 OFFICERS

6.1 Faculty Senate President

6.2

Serves a one-year term as president, beginning immediately after spring commencementin
June

Serves on an at-large basis. In assuming the Senate presidency, the Faculty Senate President
typically vacates a representative seat, which is to be filled using the procedure outlined in BL4
Chairs meetings of the Faculty Senate and the Senate Executive Council

Meets with the University President and Provost on a regular basis throughout the academic
year

Represents the university faculty at ceremonial events including commencement and
convocation

Represents the Faculty Senate at Board of Trustees meetings, including submitting a written
report to the Board of Trustees and summarizing the Senate’s activities at Board meetings
Meets regularly with the UFWW president with the Council of Deans

Supervises the Senate office staff and oversees the Faculty Senate office budge

The President of the Faculty Senate shall receive 0.5 FTEF release time from other duties to carry
out the responsibilities of their office as specified in the CBA. The release time shall be returned to
the Faculty Senate President's academic unit. The University shall provide administrative
assistance to the Senate President and the Executive Council The President of the Faculty Senate
president shall receive a summer stipend for work outside of the faculty contract at 50 percent
time for three months (equivalent to 0.125 FTE for 12-months).

Faculty Senate Vice President and President-Elect

Serves a one-year term, starting at the beginning of the academic year

Along with the Senate President, the Vice President meets with the university president and
provost on a regular basis throughout the academic year

Presides over the Faculty Senate and Executive Council in the absence of the President
Assists the Senate President as needed

Presides over any General Faculty Assemblies that may be called

The Senate Vice President shall receive one course release (or the negotiated equivalent) for the
academic year to carry out the responsibilities of their office as specified in the CBA. The release
time shall be returned to the Faculty Senate Vice President's academic unit.

6.3 Secretary

Serves a one-year renewable term, starting at the beginning of the academic year
Presides over the Faculty Senate and the Senate Executive Council in the absence of the
President and Vice President of the Faculty Senate.

6.4 Appointments and Elections Officer

Serves a one-year renewable term, starting at the beginning of the academic year
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e Reports to the Senate Executive Council as needed

e Presides over the Senate and the Senate Executive Council in the absence of the President,
Vice President, and Secretary

e Helps conduct Senate elections

6.5 FacultyLegislative Representative

o TheFaculty Senate shallmaintain a Faculty Legislative Representative (FLR)who representsthe
Faculty of Western Washington Universityinrelations with the Legislature and individual
legislators.

o TheFLRshallbe guided by policies approved by the Faculty Senate upon recommendation from
the Executive Council.

o TheFLRwill seekto collaborate with the university administration, the Council of Faculty
Representatives, University Government Relations, the Faculty Budget Representative, the
Associated Students of Western, and the United Faculty of Western Washington.

e TheFLRservesforatwo-yearterm,whichisrenewable uptotwotimesforamaximum
consecutive service period of sixyears.

e Tocarryouttheresponsibility ofthe position, the FLR willreceive release time of 0.33 from the
year’s assigned course load, estimated by credits (or the negotiated equivalent). When the
results carry aremainder, release time will be calculated upwards. In negotiation withthe FLR's
department, thereleasetimecanbearranged and combinedto provide more release when
needed (e.g. complete course release winter, no course releasefall). The departmentis advised
tonegotiaterelease fromteachingand campus obligations during the winter quarter of both
sessions, and through spring quarter of the long session. The partial FTE shall be returned to the
FLR's unit.

e The FLR will regularly report to the Senate Executive Council and the Faculty Senate during the
session. The FLRis reimbursed for travel and/or other expenses incurred when fulfilling the duties of
the FLR.

e  Forthe sake of continuity, the incoming FLR should work with the outgoing FLR regarding best
practices and ongoing initiatives.

BL7 COMMITTEES AND COMMISSIONS

The Committees and Commissions in this Bylaw act under the authority of the Faculty Senate, report to the
Faculty Senate, and are subject to review by the Faculty Senate. Minutes of Commissions and Committees of
the Faculty Senate shall be forwarded to the Senate. The Committees and Commissions of the Senate are
authorized to establish subordinate bodies in carrying out their duties and to perform such other duties as the
Faculty Senate may direct. Faculty members on these Committees and Commissions may be reappointed by
the college governance committees and may serve for up to six consecutive years. Chairs of Committees and
Commissions of the Faculty Senate shall be members of the faculty of Western Washington University.

Allfacultyrepresentatives are appointed by the faculty governance groupsintheircolleges. Student
representatives are appointed by the ASWWU. Administrative/other members are appointed bytheirrespective
areasunlessotherwiseindicated. The Faculty Senate shall vote on whether to approve all appointments to its
standing committees.
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All standing committees shall forward meeting minutes to the Faculty Senate for approval and will regularly report
to the Faculty Senate. The FLR and the Budget Representatives do not produce minutes but will regularly report
to the Faculty Senate.

7.1 Academic Coordinating Commission

The purview of the Academic Coordinating Commission (ACC) comprises allaspects of policyrelatingto the
academic enterprise of the University, including but not limited to:

e Curricular coherence

e Curricular administration

e Standardsandrequirements foradmission, progressthrough the curriculum, and graduation
e Oversightofcurricularchange

ACC approvalofacademic programs does notconstitute approvalfor universityfunding. Budgetary
requirements should be handled atthe collegiate level before forwardingto ACC.

ACC publishesits policies onthe Faculty Senate website and inits handbook. ACC oversightinnoway
impinges onthose mattersthatare the purview of collective bargaining. ACC collaborateswiththe Office
ofthe Registrar, the University Budget Committee, the Academic Advising & Student Achievement
Center, Student Life, and other units on campus to further its academic mission and the strategic plan of
the University.

The ACCwillmeetbi-weekly during the academicyear.
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Membership of ACC:

. Term Length
Area Category Number Voting Status
(Years)
CBE Faculty 1 \" 2
CENV Faculty 1 Vv 2
CFPA Faculty 1 Vv 2
CHSS-HUM Faculty 1 Vv 2
CHSS-SBS Faculty 1 Vv 2
CSE Faculty 1 \" 2
Fairhaven Faculty 1 Vv 2
Woodring Faculty 1 Vv 2
Libraries Faculty 1 \" 2
Faculty Senate Faculty 2 \" 1
Graduate Faculty 1 \" 2
School
ASWWU Senate Student 1 \" 1
President (or
designee)
ASWWU Senate Student 2 NV 1
Provost/Executive Vice President (or Administrator 1 NV -
designee)
Registrar Administrator 1 NV -
Catalog & Curriculum Specialist Administrator 1 NV -

The committee shallelect a Chairperson and Vice Chairperson from its faculty membership at the last
meeting of each spring quarter. The Chairperson will receive release time of 0.33FTEF orequivalentas
specifiedinthe CBAto carryoutthe responsibilities of the office.

7.2.1 Executive Committee

The Executive Committee of the ACC shallbe made up of the chairperson, vice chairperson, ASWWU
Senate President (or designee), and the Provost (or designee). The Executive Committeeisresponsible for
settingthe meetingagendas andisempoweredto cancel meetings if there is not sufficient business orto
call extra meetings if they are necessary to complete business. Therecorder also attends.

7.2.21 Committees and Reportage

The ACC shall maintain the following standing committees: the Committee on Undergraduate Education
(CUE) and the Council on University Programs (CUP). The memberships ofthese committees are approved

by ACC, and membershiprequirements are published alongwiththe chargeinthe ACC Handbookand on

the Faculty Senate website.
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7.2

7.3

The college curriculum committees, including the Teacher Curriculum and Certification Council, the
Graduate Faculty Curriculum Committee, and the Western Libraries Curriculum Committee, shall
inform ACC of their memberships.

ACC standing committees and college curriculum committees shall forward their approved meeting
minutestothe ACCviathe Catalogand Curriculum Specialistforreview within 21 days.

The ACC may create additional ad hoc or standing committees as necessary to effectively meet its
charge.

Budget Representative and Deputy Budget Representative

The Faculty Senate Budgetand Deputy Budget Representatives are appointed by the Faculty Senate and are
responsible for representing faculty perspectives on budgetary matters and raising faculty questions and/or
concerns with the administration. Their goalis advocacy, transparency, and communication asthey
representthefaculty.

Tofulfillthis mission, the Faculty Senate Budget Representative willbe anon-voting member of the Faculty
Senate Executive Counciland will attend meetings of both the Faculty Senate Executive Counciland the
Faculty Senate. Theywill offer quarterly updates to the Senate regarding the budget. They will be avoting
member of the University Budget Committee. Theywillconductregular meetings withthe Vice Presidentfor
Business and Financial Affairsand the Provost. In addition, the Budget Representative willwork regularly with
the chairs of the college faculty governance committees. They will also moderate and maintain aweb page
andblogonthe Faculty Senate website, wherefaculty can pose questions and offerfeedback, and where they
can offerupdates and information aboutthe budget. The Budget Representatives serves a 1-yearterm.

The primary responsibility of the Faculty Senate Deputy Budget Representative is to supportthe workofthe
Faculty Senate Budget Representative and tofamiliarize themselves with the university budget and budget
operations. Theywill substitute as needed forthe Budget Representative on Faculty Senate and/orthe Senate
Executive Council. Theywillbe avotingmember ofthe University Budget Committee. Atthe end of their 1-year
term, they will stepinto the Budget Representative role.

Tocarryoutthe responsibility of the position, the Budget Representative willreceive release time of 0.33 from
theyear’s assigned course load, estimated by credits.

Senate Library Committee
The Senate Library Committee (SLC) role isto help the library supportthe University’s mission.
The SLC will:

e Provide advice and recommendations to the Dean of the Libraries
e Serveasliaison between the faculty and Dean of Libraries

Specifically, the committee shall:

e Reviewdocuments provided bythe Dean of Libraries

e Introducethe Dean of Libraries to the opinions and sentiments of the faculty atlarge

e Provide advice on current and future policies and procedures relatingto the library’s teaching and
learning programs, collections, services, facilities and budget
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e Assist, byway of recommendations, the development of library teaching & learning

e servicesandcollectionsto meetthe evolving needs of faculty, students, and staff

e Assistthe Faculty Senate as needed by evaluating and advising on the impact of library resources
thatare integraltoitemsdiscussed and/oracted upon by the senate and its standing committees.

e Encourage use of the library through information-sharing and outreach

e Meetregularlyeach quarter

Membership of SLC:

Area Category Number Voting Status Term Length
(Years)
CBE Faculty 1 \" 2
CENV Faculty 1 \" 2
CFPA Faculty 1 \" 2
CHSS Faculty 1 \" 2
CSE Faculty 1 \" 2
Fairhaven Faculty 1 \" 2
Woodring Faculty 1 \" 2
Libraries Faculty 1 \" 2
FacultySenate (notfrom Faculty 1 \" 1
Libraries)
ASWWU Senate Student 1 \ 1
Deanof Libraries Administrator 1 NV -
Director, ATUS Administrator 1 NV -
Director, Teaching&Learning |Administrator 1 NV -
Director, Archives & Administrator 1 NV -
Special Collections
Director, Collections Administrator 1 NV -

The committee shall elect a Chairperson from its faculty membership at the first meeting of each fall
quarter.

7.4 Academic Technology Committee

Toensurethatfaculty are keptapprised ofand have aforum through whichto participate in the maintenance
and enhancement of Western’s use of and investmentintechnology impacting teaching, learning, and
research, the Academic Technology Committee (ATC) of the Faculty Senate:

e Seekstomaintainaholistic overview of the University’s technology facilities and resources

e Facilitates and evaluates Western’s investmentin academic and information technology facilities
andresourcesto help ensure that they effectively and efficiently serve the University’s strategic
activities and the academic needs of students and faculty

e Reviews, assesses, and communicates the technology needs of faculty and recommends priorities
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Provides advice, guidance, and supportto the Information Technology Services organization of the
University and to other units considering investmentin orthe adequacy oftechnology resources
impactingteaching, learning, and research

Provides information abouttechnology/cybersecurity policy and best practices to the faculty
Assiststhe Faculty Senate by evaluatingand advisingontheimpactoftechnological resources that
areintegraltoitemsdiscussed and/oracted uponbythe Senate and its standing committees

To fulfill this mission, the Committee:

Reviews and assesses the planning, policies, resource requirements, budget requests, and practices of
the Information Technology Services organization

Recommends strategic priorities to the StudentTechnology Fee Committee foruse in its review of
proposals

Shall be afforded the opportunity to advise and provide guidance on the acquisition and introduction
of new and advanced technologies to assure effective use of technology and improved access to
information resources; and

Shallprovide feedbackto the university abouttechnology purchasingand licensing initiatives that
impactthe academic enterprise with potentialto have broadimpact on teaching, learning, research,
academic advising, orfaculty review priorto resource acquisition and contract negotiation.

The ATC shallmeetatleastonce permonth duringthe academicyear, and more oftenifthe committee
chair believes it to be necessary.
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Membership of ATC:

Area Category Number Voting Status Term Length
(Years)
CBE Faculty 1 V 2
CENV Faculty 1 V 2
CFPA Faculty 1 V 2
CHSS-HUM Faculty 1 V 2
CHSS-SBS Faculty 1 V 2
CSE Faculty 2 V 2
Fairhaven Faculty 1 V 2
Woodring Faculty 1 \" 2
Libraries Faculty 1 \" 2
Faculty Senate Faculty 1 \" 1
OCE Representative Faculty 2
ASWWU Senate Student 2 TV/1NV 1
Asst. Dir. Teaching, Learning &Tech Administrator 1 NV -
VPforIT&CIO Administrator 1 NV -
Director, ATUS Administrator 1 NV -
IT Professionals’ Group Administrator 1 NV -
ESS Representative Administrator 1 NV -
BFA Representative Administrator 1 NV -

The committee shall elect a Chairperson and Vice Chairperson from its faculty membership at the first
meeting of each fall quarter. Inthe absence of a continuing Chairperson, itisthe responsibility of the Vice
Chairperson from the previousyearto call the first meeting of the fall quarter.

7.5 Senate Outreach and Continuing Education Committee

The Senate Outreach and Continuing Education Committee’s (SOCEC’s) role isto help Outreach and
Continuing Education supportthe University’s mission, strategic goals, and values. To do so, the committee:

e  Provides advice and recommendations to the Vice Provost of Outreach and Continuing Education and
the Faculty Senate

e Servesas liaison betweenthe university faculty and the Vice Provost of Outreach and Continuing
Education

To fulfill this mission, the Committee:

e Providesadviceoncurrentandfuturepolicies, procedures, and programs offered or considered by or
through Outreach and Continuing Educationto the Senate and relevant committees
e Discussesideas about Outreach and Continuing Education programs
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e Reviewsandassessesthe activitiesand direction of Outreach and Continuing Education

e Reportsannually by beginning of spring quarter to the Faculty Senate and the ACC Chair the

following:

The missionandbudgetof Outreach and Continuing Education
Programs run through Outreach and Continuing Education

o O O

through OCE during the previous academic year, sorted by:

Funding mechanism (state-supported or self-sustaining)

Location

Academic quarter (summerorAY)
Mode of delivery

Type of faculty (NTT or TN/TT)

Students served during the previous academic year, including summer quarter

The number of undergraduate and graduate courses offered for credit and administered

e Provides advice on current and future policies, procedures, and programs offered or considered by

orthrough Outreach and Continuing Education to the Faculty Senate and relevant committees

e Provides otherinformation requested by the Senate

The committee shallmeetatleast monthly duringthe academicyear.

Membership of SOCEC:

Area Category Number Voting Status Ter(r\?eljz)gth

CBE Faculty 1 \" 2
CENV Faculty 1 \" 2
CFPA Faculty 1 Vv 2
CHSS Faculty 1 Vv 2
CSE Faculty 1 Vv 2
Fairhaven Faculty 1 Vv 2
Woodring Faculty 1 Vv 2
Libraries Faculty 1 Vv 2
Faculty Senate Faculty 1 Vv 1
UFWW Faculty 1 Vv 1
ASWWU Senate Student 1 \ 1
ExecDirector, Global Engagement Office [Administrator 1 NV -
Vice Provost, Outreach & Continuing Administrator 1 NV --
Education (or Designee)

The committee shallelecta Chairperson from its faculty membership at the first meeting of each fall quarter.
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SECTION 2: CODE OF FACULTY ETHICS FOR THE FACULTY OF WESTERN WASHINGTON

UNIVERSITY

The Code of Faculty Ethics affirms Western Washington University’s (WWU) commitment to the highest standards of
ethical behavior and professional conduct. This code reflects our shared commitment to fulfilling WWU’s values
of:

l. Student success, critical thought, creativity, and sustainability
1. Equity and justice, and respect for the rights and dignity of others
1. The pursuit of excellence, in an environment characterized by principles of shared governance, academic
freedom and effective engagement
V. Integrity, responsibility and accountability in allour work

The faculty’s commitment to upholding these core values, and our commitment to the pursuit of knowledge,
require usto actinaccordance with the ethical principles described below.

I. STUDENT SUCCESS, CRITICALTHOUGHT, CREATIVITY, AND SUSTAINABILITY

Firstand foremost, the faculty members of Western Washington University strive to be effective educatorsand
scholars. Wepursue excellenceineachoftheseroles, and we encourage excellence inthosearound us. We
modeland cultivate the honest pursuit of knowledge inanenvironmentthatfostersthe opendiscussionofideas.

Asscholars, we participate in shaping our disciplines as well as in teaching them, with scholarship providing
scaffoldingfor the learning experiences of our students. We are committed to engaginginthese activitiesina
creative and sustainable mannerthat enrichesthe quality ofthe educationalexperience we provide and the
scholarly endeavors inwhichwe participate.

A. TEACHING

Asscholarsofourdisciplines, we seekand communicate aboutthetruthaswe seeitand are guided by ourdeep
conviction ofthevalue of educating students. Wevalue teachingin all its varieties, tasks, and modalities, because
of itsimpact on our students’intellectual lives. Thus, whenwe act with integrity, protect academic freedom, and
uphold the ethical standards of our disciplines, departments, and institutions, we positively contribute to our
institution’s intellectual and cultural life. We take care in our pedagogical roles and tasks to accurately present
developmentsinourdisciplines. Werecognize our obligations as trusted intellectual guides and counselors; our
behavior should encourage students’ free pursuit of learning and wellbeing.

B. SCHOLARSHIP

Thefaculty seekto contribute in meaningful ways to our disciplines, and we support and encourage the efforts of
ourcolleagues and ourstudentstodothe same. Faculty are active participants in the production of knowledge,
and that participation influences how we think, how we teach, and how we interact with those around us. As
such, producing knowledge isintegralto ourrole asfaculty members. We strive to engageinthe creation and
dissemination of knowledge inaresponsible and collegialmanner, and to foster an environment in which differing
ideas and opinions canbe discussed and criticallyassessed inthe classroom and outside of it. Faculty members
demonstrate by example the best scholarly standards of their respective disciplines.
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1. EQUITYANDJUSTICE, ANDRESPECTFORTHE RIGHTSAND DIGNITY OF OTHERS

The code of ethicsisintended to prevent conflicts of interest, coercion, exploitation, favoritism, or other forms of
unfair treatment. Faculty respect the rights and dignity of members of our community. Therefore, faculty, staff, and
students must be treated impartially and without bias. Thisincludes, among others, race, ethnicity, religion,
national origin, gender, sexual orientation, gender identity/expression, country of citizenship, age, political beliefs,
status as a personwith a disability, or protected veteran under applicable constitutional or statutory provisions.

A. INTIMATEPERSONAL RELATIONSHIPS BETWEEN FACULTYAND STUDENTS

Faculty mustavoid conflicts ofinterest, coercion, exploitation, favoritism, or otherforms of unfair treatment so
thatWestern Washington University remains arespectfuland professionalscholarly community shaped by an
environmentoftransparency. Intimate personal relationships between faculty and students are prohibited. The
only exception is when the intimate relationship predates the student’s enrollment at Western Washington
University. This exception is intended to allow adults in pre-existing intimate relationships with faculty to enroll
at Western. Such relationships will be disclosed at the time of the student’s first registration at Western
Washington University and a conflict management plan will be put in effect. The purpose of the conflict
management plan is to ensure transparency and protect both faculty and students from actual or perceived
conflicts of interest. Any other close personal relationships that might lead to a conflict of interest should also
be disclosed with a conflict management plan.

B. COLLEGIALITY

Faculty should be thoughtfuland respectfulin how theyinteract with one another, support each other whenever
possible, and be mindful of potential harm their words or actions may cause. In striving for collegiality, faculty
share responsibilities fairly and collaborate towards collective goals.

C. REASONABLEACCOMMODATION OF RELIGIOUS HOLIDAYS

Faculty are obligated under state law (RCW 28B.137.010) to provide students with reasonable accommodations
forreligious holidays. The law stipulates that students seeking reasonable accommodations must provide written
notice to the faculty, within the first two weeks of the beginning of the course, of the specific dates the student
requests accommodationsregarding examinations or other activities. WWU considers a 24-hour extension a
minimum reasonable accommodation for a student who is permitted accommodation under this law.

D. STUDENTPROTECTION AND CONFIDENTIALITY

Faculty must workwith honesty, transparency, trustworthiness, and respect by treating students with civility,
decency, and confidentiality, and by protecting the integrity and security of university information such as
student records, employee files, and contract negotiation documents.

1. Faculty may only disclose confidentialinformation derived from their employment at WWU to authorized
peopleinaccordancewith the Family Educational Rights and Privacy Act (FERPA).

2. Faculty shallnotrevealmattersrelatedinexplicitconfidence by a studentto any person, except as
required by law or permitted according to this policy.

3. Faculty mayreporttheirassessmentofa student'sacademic performance and ability to persons making
legitimate inquiry provided such disclosure is in accordance with the Family Educational Rightsand
Privacy Act ("FERPA").
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4. Faculty shallfollowapplicable university policies and proceduresregarding mandatory reporting.

1. THEPURSUIT OF EXCELLENCE, INAN ENVIRONMENT CHARACTERIZED BY PRINCIPLES OF
SHARED GOVERNANCE, ACADEMIC FREEDOM AND EFFECTIVE ENGAGEMENT

WWU is committed to meaningful shared governance in which faculty work collaboratively with the
administration to create and sustain an environment of academic excellence. The pursuit of academic
excellence depends on creating and maintaining a scholarly community in which free and honestinquiry flourish.
The university is therefore committed to maintaining the academic freedom of faculty in teaching and
scholarship without interference from the administration, political leaders, donors, or others.

A. SHARED GOVERNANCE

Shared governance is "the joint responsibility of faculty, administrators, and governing boardsto govern colleges
and universities” (AAUP). The shared governance system at WWU is reflected in the structure of the university and
faculty participation in university service. Faculty also contribute to core governance functions at the
department, college or university levelsin other matters of academics, budget, planning, and policy. At the
university level, faculty also have primary responsibility for the curriculum as developed in academic
departments and approved through a curriculum review process culminating with the Faculty Senate.

B. ACADEMIC FREEDOM

Academic freedom, whichis centralto our mission at WWU, includes the freedom of faculty to investigate,
publish, and teachissuesthat are relevant to theiracademic field without interference from university
administrators, the board of trustees, political figures, orothers. Free and honestinquiryisessentialtothe
functioning ofthe university, and the policies of the university protect the academic freedom of faculty, as outlined
inthe AAUP’s foundational 1940 Statement of Principles on Academic Freedom and Tenure. Accordingto these
principles, the pursuit of truth that lies at the heart of our scholarly community requires a commitment to
academic freedom asit appliesininstruction and research.

Engaging with potentially controversial topics, while considering the rights and dignity of all people, is oftenatthe
coreoflearningand should be encouraged. Learning from difference and the value of diverse viewpointsis central
toourscholarly community. Good teaching relies onthe exercise ofacademic freedom and reflective judgment
about discussing sensitive or potentially controversial subjects in ways that will promote and support learning
and professional engagement.

While faculty are protected by WWU’s commitment toacademic freedom, they are also required to follow the law,
allrelevant university policies, and relevant codes of conduct. Any discipline for faculty speech will follow the
definition of academic freedom provided in Section 2.2 of the UFWW-WWU Collective Bargaining

Agreement. Faculty have every right to speak and act as private citizens but should avoid creating the impressionthat
they are speaking oractingon behalf of WWU when doingso.

C. EFFECTIVE ENGAGEMENT

Effective engagementrequires active participationinthe life of the university. Faculty playa keyroleinthe
academic community of which we are a partand should therefore be good university, college, and departmental
citizens. Faculty have aresponsibility to support shared governance at WWU.
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IV. INTEGRITY, RESPONSIBILITY, AND ACCOUNTABILITY IN ALL OUR WORK

As public employees serving the state of Washington, the faculty have an obligation to maintain the public’s trust
by upholding the highest standards of integrity, taking responsibility for completion of diverse tasks that make up
professionalwork (e.g. teaching, research or creative activity, and service), and being accountable forthe outcomes
of that work.

Faculty are expected to act with impartiality and honesty in all professional duties. In situations ofactualor
perceived conflicts ofinterest, professionalstandards ofrecusaland exposure mustbefollowed. We
demonstraterespectforintellectual property andthe effort required to advance knowledge by crediting others when
drawing ontheirwork. Faculty are expected to usetechnology responsibly. Faculty are expected toadhereto
stringent ethical standardsand not misrepresent machine-generated contentastheirown. Faculty are expected
toensurethatresearchresultsare accurate, unbiased, and based onthe highest standards of evidence.

Faculty have aresponsibility to stay abreast of newresearchintheirdisciplines and to update course materials and
assessments as needed. We also strive to stay informed about new technologies and to develop assignments that
areresistanttodishonest means of completion.

Asfaculty, we are entrusted by the state of Washington to use state resources and student tuitiondollars
responsibly. Therefore, when developing courses and learning objectives, faculty have anobligationto be mindful
thatthey serve students who have diverse perspectives and beliefs. Inthe spirit of responsible stewardship, we
willevaluate students based ontheir mastery of course learning objectives ratherthanon personal viewpoints
they might express.

*k Kk

Procedurestobeusedforviolations of the Code of Faculty Ethics follow the processes outlined inthe Collective
Bargaining Agreement (Sections 19-20 and Appendices B-C).

See also Section 12 of the CBA on Professional Conduct and Conflict of Interest.

AspublicemployersinWashington state, facultyare also required to abide by the Washington Public Service
Act(RCW42.52)

Other relevant university policies:
POL-U1600.06 - Prohibiting Consensual Intimate Personal Relationships Between Supervisors and
Supervisees
POL-U5400.20 - FinancialDisclosure Policy for Externally- Funded Projects POL-U2100.04 -
Faculty Policy on Compensated Professional Activities
POL-U1500.09 - Faculty Policy on Outside Work
POL-U4520.08 - Protecting Human Subjects in Research
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https://app.leg.wa.gov/rcw/default.aspx?cite=42.52
https://app.leg.wa.gov/rcw/default.aspx?cite=42.52
https://policy.wwu.edu/POL-U1600.06-Prohibiting-Consensual-Intimate-Personal-Relationships-Between-Supervisors-And-Supervisees
https://policy.wwu.edu/POL-U5400.20-Financial-Disclosure-Policy-For-Externally-Funded-Projects
https://policy.wwu.edu/POL-U2100.04-Faculty-Policy-on-Compensated-Professional-Activities
https://policy.wwu.edu/POL-U1500.09-Faculty-Policy-on-Outside-Work
https://policy.wwu.edu/PRO-U4520.08-Protecting-Human-Subjects-In-Research

